POSITION:
Chief Development Officer
ORGANIZATION:
Breakthrough New York
ABOUT THE ORGANIZATION:
We know that the students with the highest potential are most often the ones who are ignored in large
public school classrooms. Teachers are often not able to devote the time or resources to cultivate their
talent, yet these are the students who are most likely to be leaders and college graduates among their
peers. Our organization was founded to harness and support the potential of these young people who,
with our guidance, will change the trajectory of their lives.
We began in 1999 as a first-in-class middle school program. Today, Breakthrough New York’s support
continues through college graduation. That’s a 10-year commitment, a unique approach in the field.
We are not a large organization. Built from the ground up, we maximize the educational opportunity
for over 500 students. In doing so, we contribute significantly to help break the cycle of poverty by
positioning our kids to earn incomes to sustain themselves and their families.
We are committed to growing to the point where we can support more students, right through their
entire college experience and into their first jobs. We firmly believe it can be done. In point of fact, it
must be done.
We know what is required to provide a full, transformative experience for our students. We want our
kids to leave the program ready and able to take their respective places, as vibrant contributors to our
society. That is our goal.
To do that, we found it’s not good enough to prepare students for high school, or even prepare them
for college. As our name implies, Breakthrough, real breakthrough in the adult world, requires a
commitment through higher education, which will lead to a lifetime of learning, impact and success. To
learn more visit www.btny.org

ABOUT THE POSITION:
The Chief Development Officer (CDO) will lead the revenue strategy and fundraising efforts for
Breakthrough New York to achieve, and ideally exceed, annual revenue goals of ~$3M ultimately
growing to $3.5M by 2025. As a key member of the senior management team, the CDO will report
directly to the Executive Director (ED) and will work closely with the Board of Directors to strategically
communicate BTNY’s impact and need to a wide range of external constituents, ensuring thoughtful
cultivation of current and prospective donors so that ultimately BTNY has the resources needed to
achieve its mission.
The CDO will lead all aspects of BTNY’s development operations and build on the existing team
structure, as well as its network of support, to increase revenue in order to meet the needs of its
growing program. The CDO will continue to scale fundraising to meet the annual operational needs of
our larger program and will expand our reserves to support future, strategic growth.

In addition to these individual responsibilities, the CDO is an important part of a larger team of
passionate, dedicated individuals. The full team rolls up their sleeves to support all-hands-on-deck
initiatives, and honors the strengths and experiences of students and families both in internal work and
external communications.
Responsibilities include, but are not limited to:
Fundraising Strategy and Execution
● Create an annual revenue plan and long-term growth strategy based on strategic analysis,
forecasting, and modeling that aligns with our strategic goals and meets or exceeds our annual
budget
● Provide strategic fundraising recommendations to the Executive Director, Senior Management
Team, and Board and lead them and the development team in the execution of the revenue plan
● Act as chief fundraiser, cultivating new prospects and securing gifts from individual donors,
corporate partners, and foundations, with particular emphasis on major donors
● Plan and lead the execution of major campaigns and stewardship pieces (year-end appeal,
Annual Report, etc.)
● Oversee event-planning, including large-scale events like an annual gala
● Serve as an external face of BTNY, representing the organization to funders, auditors,
consultants, and vendors who work closely with the development team
● Manage the department’s budget and effectively communicate budget decisions and
parameters to team members
● Set clear benchmarks for the team, regularly reflect on progress through data tracking and
analysis, and adjust tactics as necessary to meet revenue goals
● Ensure timely outreach and effective stewardship of all partners through the integrity, accuracy,
and relevance of development reports, compiled in collaboration with the Finance and HR
Director (to confirm funding allocations) and Chief Program Officer (to confirm program
results)
Organizational Leadership
● Contribute to the development and execution of BTNY's organizational strategy as an integral
member of BTNY's Senior Management Team
● Partner effectively with BTNY's Board of Directors, ensuring all Board members clearly
understand the organization's development strategy and their role within it
● Serve as a lead and supporting member to the Board Development Committee
● Manage and develop the members of BTNY's Development team, thoughtfully serving as a
supervisor and coach
Marketing and Communications
● Direct communications strategy to connect with and broaden Breakthrough New York’s
community of support utilizing a range of formats: BTNY website and blog, social media, print
collateral, news media, etc.
● Collaborate with program team to source, honor, and accurately represent student and family
experiences
● Ensure consistency in brand usage inside and outside of the organization
CANDIDATE REQUIREMENTS:

The ideal candidate will possess the following qualifications:
● 8+ years of professional experience and a track record of success in non-profit fundraising
across a variety of revenue streams with experiencing closing gifts at the $100K+ level
● Skilled staff manager, with experience building and leading teams and guiding team members’
growth and development
● Experience leading or collaborating with a Board of Directors
● Ability to leverage a database to develop donor insights and to inform broader strategy
(knowledge of Salesforce preferred)
● Strong critical and reflective thinking with the ability to make strategic and data-driven
decisions
● Excellent written and verbal communication skills
● Excellent organizational and time management skills with strong attention to detail
● Ability to work efficiently and effectively to balance management and execution of short- and
long-term projects
● An authentic and clear passion for Breakthrough’s mission; an approach to fundraising and
philanthropy that is highly aligned to the organization's commitment to diversity, equity, and
inclusion
LOCATION: New York City
COMPENSATION AND BENEFITS:
Salary and benefits will be competitive and commensurate with experience.
QUALIFIED INDIVIDUALS, PLEASE APPLY:
http://www.on-ramps.com/open-positions/1962
Breakthrough New York is an equal opportunity employer. All qualified applicants will be considered
for employment without unlawful discrimination based on race, color, creed, national origin, sex, age,
disability, marital status, sexual orientation, military status, prior record of arrest or conviction, or
current employment status.
On-Ramps is deeply committed to diversity, equity, and inclusion. W
 e believe social change happens
when people with a wide range of backgrounds, experiences, and identities come together with
common purpose. We’re partnering with the team at Breakthrough New York to build a diverse team
that will deepen its impact for the students they serve. We encourage candidates from all backgrounds
to apply.

